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COUNTY GOVERNMENT OF NYERI 
 

 

Email:  nyerigovernorsoffice@gmail.com 

OFFICE OF THE GOVERNOR 
 

DATE: 2nd September, 2015 
 

STATEMENT BY THE COUNTY GOVERNMENT OF NYERI ON THE RECENT 
STRIKE BY NURSES 

 
The County Government of Nyeri is gravely concerned with the on-going strike by 
nurses in the County and wishes to make the following statement: 
 

1. The nurses went on strike on Monday, 17th August, 2015. On the same day, 
the County Government met with them to address the issues raised in their 
memorandum of grievances. We have held a series of discussions with them 
but despite the goodwill of my Government to resolve their grievances, they 
have adamantly refused to return to work. 

 
2. The County Government has addressed the issues raised by the nurses on 

strike as follows: 
 
a) Promotion and Redesignation of Health Workers 
 
The nurses on strike were informed that the County Government was in the 
process of conducting a performance appraisal of the individual officers based 
on the personnel files which were received only a month ago from the Ministry 
of Health Headquarters.  We have asked the union members to allow the 
County Government time to process the promotions, based on the individual 
officer’s personal merits, as is the usual practice everywhere. 
 
b) Statutory Deductions 
 
The bulk of the reconciliation and remittances of statutory deductions has 
already been done.  The only remaining remittance is for the period, 
September to December 2014, and this will be effected by the end of October, 
2015. 
 
 
c) Annual Salary Increments 
 
Annual salary increments, once due, are paid through the Integrated Payroll 
and Personnel Database (IPPD) system.  Any reported errors are routinely 
rectified by the County’s Human Resource Management Department. 
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d) New House Allowance as per the SRC Circular 
 
This house allowance which is payable from 1st July, 2015 was subject to the 
National Treasury releasing the guidelines and the allocations which is still 
awaited.  Once the guidelines and the allocations are released then they will 
be implemented accordingly.  This is not an issue for the nurses only as it 
affects all employees of County Governments and the National Government. 
 
e) Late Payment of Salaries 
 
This is beyond the control of the County Government.  This is happening 
across all the counties and is due to delayed disbursements by the National 
Treasury.  Again, this is not an issue of the nurses only.  It affects all the 
employees of the County Government.  However, since the strike by the 
nurses, the County Government of Nyeri has paid the July 2015 salaries. 
 
f) Staff Shortages 
 
The County Government of Nyeri is one of the counties that inherited a high 
wage bill from the previous Central Government.  Even then, the County 
Government of Nyeri has gone out of the way to absorb the Economic 
Stimulus Personnel, a majority of whom are health workers, within its 
available budget to beef up its health personnel capacity.  Any further 
recruitment will only be subject to availability of funds. 

 

3. Despite all assurances and commitments by the County Government to 

resolve all the issues raised by the nurses as outlined above, the nurses 

have adamantly refused to resume duty. 

 

4. Faced with this intransigence, the County Government was compelled to 

seek a Court Order to compel the nurses to return to work.  The Court Order 

was granted on 20th August, 2015.  The nurses have contemptuously ignored 

the Court Order, with, serious consequences to possible loss of life in the 

hospitals, from where the striking staff derive their livelihood.  It is the height 

of arrogance and impudence for the nurses to blatantly disrespect the Court 

Order as they themselves would also resort to the same Courts for any 

reprieve on matters of their own interest.  Respect to the rule of law as 

enshrined in our Constitution and fidelity to our judicial system is fundamental 

to any lawful engagement. 

 

5. It is important to point out that out of the County Government’s total annual 

wage bill of Kshs.2.6 billion, the health sector alone takes Kshs.1.58 billion 

(60%). Out of this, the nurses take Kshs. 660 million (41.1%) annually, with 

the highest paid nurse taking Kshs.98,500 and the lowest paid nurse 

Kshs.46,800 monthly.  Noting that besides health, the County Government 

has ten (10) other departments,  were they nurses to have their way in total,  

this would halt all other services of the County Government or else compel 

the County Government to increase revenue across the board to meet the 

nurses demands. 
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6. While on this, it has come to my attention that there are a lot of malpractices 

happening in our health care institutions, including thefts of drugs and other 

irregularities, most of them with the direct involvement of the nurses; and part 

of reason for the strike is a reaction by those involved when the County 

Government started to take measures to tighten up its control systems to 

arrest the said malpractices. 

 

7. Following from the above and to resolve the crisis in the best interests of a 

stable health care delivery system for the good of our people, the County 

Government has resolved the following; 

 

a) That the salaries of the staff on strike be stopped immediately; 

 

b) That “show cause” letters be issued to all the staff involved for them to 

explain why they should not be dismissed from service forthwith on 

account of desertion of duty; 

 

c) That notices be issued to all those on strike and in occupation of 

Government houses to vacate them immediately; 

 

d) That the County Government proceeds to immediately advertise for the 

positions now left vacant by the staff who have already severed their 

services with the County Government. 

 

8. While on this, it is important to clarify that the health services in the County 
are rendered through the following three levels:- 

 
a) The County Referral Hospital (formerly PGH) within Nyeri Town. 

 
b) The four level 4 hospitals at Karatina, Othaya, Mukurwe-ini and the Mt. 

Kenya Hospital, Nyeri. 
 

c) 25 health centres and 75 dispensaries. 
 

9. It is also worth noting that 70% of the health care delivery service is rendered 
at the health centres and dispensaries whose staff, despite working under 
challenging circumstances, are working normally and are not on strike. 

 
10. That the doctors, the clinical officers, the laboratory staff and the rest of the 

health personnel, except the nurses, are not on strike. 
 

11. That the County Government strongly commends the doctors, the clinical 
officers, the laboratory staff and all other staff who are not on strike, including 
those at the health centres and dispensaries, who are faithfully discharging 
their normal duties. 

 

12. In any human pursuits, the sanctity to life is paramount.  Anything that 
mitigates against this is abhorrent and reprehensible.  While trying to find a 
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solution to the current unrest with our nurses, it is important for all layers of 
leadership within and outside the County to work closely together within the 
confines of the law to expeditiously redress the situation at hand without in 
any way appearing to exacerbate the situation.   

 

 
 Our common task is to do everything possible towards the improvement and 
preservation of human life. 

 

I wish to reassure our people in this County and the Nation as a whole that the 

County Government of Nyeri is fully committed to the provision of an efficient and 

high quality health care system that is accessible, equitable and affordable by all. 

 

Thank you and may God bless you. 

 

 

 

H. E. HON. NDERITU GACHAGUA, 

GOVERNOR NYERI COUNTY. 


